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SI No. Evaluation Parameter Methodology Max.
marks
1) | Average Annual Turnover from similar i) More than Rs. 2 Cr — 100% of Max. Marks 10
business in lat 3 financial years ii)iBetween Rs. 1 Cr to 2 Cr — 80% of max marks
iii) Between Rs. 50 Lacs to 1 Cr — 60% of max
marks
iv) Below Rs. 50 Lacs — 50% of max marks
2) | Net Worth i. More than Rs. 2 Cr — 100% of max marks 10
ii. Between Rs. 50 Lacs to Rs. 1 Cr — 80% of max
marks
iii. Below Rs. 50 Lacs — 60% of max marks
3) | Manpower Service Capacity i. More than 50 resources — 100% of max marks 10
(Max. no. of resources hired per ii. 20 to 50 resources — 80% of max marks
month in single contract in last 3 FY) iii. Below 20 — 50% of max marks
4) | Monetary value of contract i. More than Rs. 1 Cr — 100% of max marks 10
(Maximum contract value of a single ii. 80 Lacs to 1 Cr — 80% of max marks
contract executed in last 3 FY) iii. 50 Lacs to 80 Lacs — 60% of max marks
iv. Below Rs. 50 Lacs — 50% of max marks
5) | Similar Experience i. More than 5 Govt./PSU Clients — 100% of max 20
(Total number of different marks
Govt./PSU Clients served in last 3 ii. Between 3 to 5 — 80% of max marks
FY) iii. Between 1 to 3 — 60% of max marks
iv. More than 1 Non-Govt/Non-PSU Clients — 50%
of max marks
6) | Number of Resources on Payroll i. More than 100 resources — 100% of max marks 20
(Total number Manpower resources ii. 50 to 100 resources — 80% of max marks
on the payroll of service provider) iii. Below 50 resources — 60% of max marks
7) | Registered Office in specific region as i. If submitted — 100% of Marks. 20

required by buyer

ii. If not available — 0 Mark




